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1. w% Betiremsnt 311l
released an unoificial copy o: & 2 Beptember Committee

Print of the bill to on Wednesday siterncvon. HBased on a gen~

ersl reviev of this la version, ve prepared an apalysis which vas

forvarded by I 2 Genersl Carter on Thursday. Simce you receivec

8 copy of that memorendum, we won't R summarize it here. We have alpo
prepared a detailed comparison of HR 7 as approved by the House and the

two Committee Prints and reviewed it with and his stair. AH5X1A9a
& result, geveral technical amendments vere prepared and delivered to

Mr. Bragvell on Thursday.

We have scheduled a meeting on Tuesday, C September to reviev the
changes made with representatives of the components concerned. They have
been sent in advance a copy of the 2 Beptember bill, the anelysis preparec
for Gepersl Carter, and the detailed comparison of the three versions.

_ met with Mr. Braswell late Friday atternoon at vhich
time Mr. Braswell accepted, with one exception, the technlcal amencments.
He did not agree that our proposal to delete a new 20~year pervice require-
ment Ior involuntary retirement st age 50 was a "technical swendwent.,

Mr B et with Kr. Brasvell on Friday to deliver the tech-
nical amendments. Mr. Braswell indicated that he wag working on his report
on the bill and that 1t would probably be taken up by the Committee on
Thursday, 10 Septezber. He sald that he bad our argusents on the changes
vhich hed not been included in the 2 Septexmber version in mind and would
present then to the Committes. V%e are revising the mterial prepared (or
General Carter on these points and will offer it to Hr. Braswell for his
use in this conmection. ¥e are aiso preparing for Mr. Braswell, at his
request, revised cost estiintes based sn the provisions of the 2 September
bill.

Drafting of the regulations continues to be a iull-tine priority
JOb. Bome further changes are required by the most recent changes in the
bill. However, we are soncentrating our eifort now on thoge parts which
zight be considered controversial in terus of the coordination which will
be required both within the Agenay and outelde of the Agency. The addition
of & pew derinition of "qualifying service” in the latest wvergion of the
bill has called ror a considerable amount of redralting in the reguiatory
materisl on eriteria snd designation of participants. Although we do not
bave & definite date for completing them, we propose to undertake Agency
coordination of these sections perhaps in advance of the nuts and bolts
provisions vhich are fairly specitically established in the bill and lesve
little roon for laterpretation or amplification in our sdministrative
regulation., Certainly, we would expect to inltiste this phase of coorui-

nation & the veek of 1k 8 r. DOCUMENTNO. .
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sve went letters the retired oificers appointed under PLS3
advising thex of the provisions of the nev Dual Compensation Aet pertinent
to their status. The poluwts covered are thasge:

a. Repsal of PL53 {50 U.B.C. 4k03e(r))

b. Provision that retired oificers say receive civilian salary
and $2,000 plus one-hall of exceas over $2,000 of his anauity.

¢c. Beguirement thet afficer elect whether to remsin usder his
present compensation systes or be placed under the nev aystem;
¢lection t0 be irrevocable; election to be reportes in writing to
officer's Retired Pay Division no later than 1 Deseuber 1964; raiiure
to report shall be construsd as election to remain in present syotew.
{Bach officer has been given the address of the Retired Pay Division
for nis service.)

g, C(haoges limiting the credit of military service rfor determining
total service as bagis Ior annual leave scorual o ot apply to
officers on the rolls es of the effective date of the mev Dual Compen-
sation Act.

s The nev Agt does not airect the previous option for waiving
militayy retirement and credit that service for Civil Service retire-
nent.

‘ the general rule on maximum consultast eompensaiion is
tied o the GB-goale, the Hatiomal Sesurity Act of L347 fizes & speeiiic
dollar Limitation of $50 on the coupensation paysble to our congultants.
In additicn, certain other sgencies have obtained special legislation
permitting consultant's pay up to $10C per day. Over the past several
years, ve have discuased with the Leglslative Counmsel the possidility o:
seeking legislation slither to update or remove the $50 limltation on Agency
consultants. However, it was indlcated that BOB would reguire in Justiri-
cation of such s legisistive proposal a citation or specliiic cnpes in

which an individwml had declinsd to serve the Agency because of the rela-
tively small fee the Agency could pay. Arter extensive checking with the
principal offices concerned, we were unable %o identify a single case.

¥e belleve the explanation of our success in obtaining highly
qualified consultants at the {50 mte has been the decdieation of the

individuals concerned to serve thelr country ani the prestige or being
aspocisted with thig Ageney,

Ag & resuli of Mr. Kirkpatrick's isterest in a particular case
vhich camne to hie attention, our -egriler efforts to justily legislation
in this srea are being reviewed, We hope Lo establish a case based on
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BUBJECT: Cwrrent Interest Ttems

the changed circumstances since 14T when $50 was & relatively ganerous
rate and the incongrulty of & rule which regquires that a fommer (8-18
employee sarve . or & fee sgulvelent to adbout G5-12. Although it 1s w00
late in this session to introduse corrvective legisiation, it is our
intention to work closely with the Legielative Counsel in preparing an
appropriste oase {or submisgion to BOR and clesrance .or Congresalonal
action in the next sesglon.

i,

z 33‘:'

e A ek AL : ‘ ol e bR, St Mo &

e bave reviewed the current prompects for imput o clerical
pmmli&eﬁﬁm&mwemlmmtitmnwmmwm
up t0 100 nopestencographic clerloals (elerk~typists, clerks, nessenger’s,
and couriers) on provisional clemrances if we are to mewt estimsted
reguiresents in these eategories. ‘

¥e will wtch this progran closely and re-examine our overal)
situation in January or Pebruary 165 to determine vhether any changes
are indlcated,

e Astivity Association
~aief, BED Imm zet with representatives of the OfTice of Becurity
snd af the Central Cover Stalf comcerning problecs sssociated with

25X1A9é ﬂum An {nforeal working group M
25X1A%a {Pereomne1 }, N Cove:), 5X1A%a
25X1A9a Becurity) vas formed to study these problems thoroughly and develop

suggested solutlons to permit at lesst liadted psrticipation of CS employees
in the Association's activities.

! our master hospitalization contrsct could be muended to renove an exclu~

slonary clause probibiting paymsnt in those instences in which reizburge-
ment could be made under statubory suthority. The effect of this clause
has beeu to require that oversese redleal claivs rirst be processed under
FLIIO and any unpaid itess be considered for possible payment under the
esployee’s insurnnce policy.

This possibility bes been discusses informlly with O8C officials
adninistering thie Fedeval Emplayees Health Benerits Act end the under-
,!. writar's reprusentative and both have indicated that theve would probably
be no oblection to s reversal of this procedure: clalos to be processed
: it wnder the eaployes's bealitn inswrmnce pollcy and residunl items
reviewsd Inr possidle paynest under FL1IO.
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Ve are developing a formal propogal ior considerstion o the
Pergormel Advisory Board to implement such a change. Tentatively, our
proposal would be that all overseas claliue be [lrst revieved in the
Ingurance Bramch and that only those items which would not be payable
wnder the high option plan (regardiess oi wvhether the indlvidual has the
aoverage) be commidered for payment wnder PLIIC. Obviougly, implementa-
tion of m a chazwe i approved, would require ssple advance notice
and an "open period” to permit &ll exployees arffected to obtain high
option coverage 1f they desired.

gesday, 1 ﬂeywmr, vas Eloodmobile Doy at hosdguarters.
There vere 137 prospective donorg who comtributed 13k pints of bYloosd.
Although this is slightly lower than our usual musber, we believe this
is & seasonal drop and that October will be more typiesl of our usual
m‘im.

fhe Exercise Room opened on 1 September and has been used every
day since. m mmber ol enployees who have used the racility is shown
balow; in addition, there have been over 00 visitors,

1 S%Bber w

2 Septenber 14

3 Beptexber 16

4 Beptenber 18

| 5 Beptester 5

| 6 Beptesber 6
T Beptember -

; Total 86

/s/ Lramel: 1. Hchols

Ermwtt D. Echols
Plirector o Pexrgonnel

Distribution:
O & 1 - Addressee
1-IG
- DfPers Sub}
: 1 - D/Pers Chrono
25X1 Aga OD/Pers 8 Beptember 1964)
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